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“Chairman’s Message”

Corporate Overview

Dear our respectable and esteemed 
Shareholders and Board of Directors, 

May I cordially greet to all of you.

2019-2020 cal year is the 25th anniversary of 
our Company. During that tenure our Company 
has sustainably advanced in terms of Technology, 
Economically, Infrastructure,  Commercially and 
Morales of the management and employees. I 
hope everyone will agree that we have achieved 
a milestone together.

Firstly, we started with small scale production 
of Lead Acid Battery and then advance into 
acquiring new technology to produce VRLA 
Motorcycle and Maintenance Free Lead Acid 
Batteries. 
achievement of being the most table 

ancial year of our company, even during the 
Covid-19 pandemic which negatively impacted 
the business around the globe. I would like to 
express my sincere thanks and appreciation  to 
all the employees for their dedication and e t 
to   make   this   as  the  best    performing   year.
I’ d also like to applause the  continuous 
e t for practicing the highest standard of 
occupational health and safety as well as  the 
environmental management system as the 
leader of the battery manufacturing industry in 
Myanmar. Continuous  implementation of  international
standards such ISO, Responsible Care as well 
as complying regulations and requirements 
of National Government Departments and 
international regulation bodies and institutions 
is the ultimate must for our company to be 
recognized as the reputable and trusted 
company in the industry. 

subsidiaries   and     a ates     companies.
We have also formed new ventures such as 
Proven Auto Co., Ltd., and Proven Distribution 
Co., Ltd. To focus on the industrial spec c as 
well as to skill up the business operation  for the 
coming years.

Finally, I’d like to seek your continuous support on  
transformation and building of Proven Group of 
Companies as a modern and reputable 
Myanmar company serving both domestic and 
international markets with international 
standards and practices. Once again, heartfelts 
thanks to shareholders, Board of Directors, 
Executive Management Team and employees for 
achieving a great success and building what 
Proven is today.
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We will also share  our good practices  to our 
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-

 Maintenance Free 

-

ISO, Responsible Care 

Yangon Metal Industry 

Co., Ltd, Proven Polyworld Co., Ltd., Proven 

International Co., Ltd. 

Myanmar Automobile Development Public 

Co., Ltd. 

Proven Distribution Co., Ltd. 

Proven Auto Co., Ltd. 

Proven Group Of Companies 
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First of all, I would like to wish for abundance of 
health and prosperity.
Proven Technology Industry Co., Ltd.,was  founded 
in 1996 and now proudly celebrates 25th silver 
jubilee anniversary in the current scal year of 
2019-2020. Our achievements are obtained as 
we have been continuously supported by our 
loyal customers, wholesellers and retailers, 
shareholders, executive directors, colleagues 
and all of our partners. And, we truly appreciate 
your kind support through these twenty- e 
years.
Shaping the company with strategic future goals 
by the Chairman, U Tun Myint; Board of Directors 
and Advisors, the company has been able to 
invest more in related industries through the 
battery manufacturing group. Moreover, Proven 
Group of Companies has been successfully 
established as a Holding Group of Companies.

As our mission states, Proven Group of 
Companies will be able to stand as a 
representative manufacturing group in 
Myanmar by investing in variuos subsidiaries 
companies and participating in the 
implementation of the long-term goals of each 
group.
In March 2020, the COVID-19 pandemic has 
devastated many industries around the world. 
Immediately, our group formed the Business 
Continuity Committee (BCC) in each company 
for the continuous implementation of 
healthcare, CSRs, business and company’s 
goals. We always uphold the regulations of the 
Ministry of Health and relevant departments. 
By following the basic fundamental principles, 
ISO: 45001 (Occupational Safety and Health 
Management System), we seek protection and 
cooperation of sta  and responsible 
stakeholders, the close supervision of the 
various executive directors, we were 
successfully allowed to operate at the t 
round of screening.
As a result, production and sales increased 
from the previous year, making it the most 

table year for the company since its 
inception. We also planned to increase the 
company's sales tax and t tax. For the 
bene t of the shareholders, it reported that the 
distribution of dividends was higher than in 
previous years despite of the epidemic period of 
COVID-19.
We focus on modern corporate governance. 
Business Development Committee that consists 
of executive directors and advisors, the 
Nomination & Remuneration Committee and the 
Audit & Risk Management Committee have been 
formed. The Pwint Thit Sa 2020 Report  which 
compiled and published transparent companies 
index of Myanmar, reported  that  index  of  the 

18
rd

 from 33 
th

against the 

“Managing Director’s Message”

Corporate Overview

Our esteemed shareholder,

company went up to 
previous year.
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Corporate Overview

Proven 
Technology Industry Co., Ltd.  -  

( ) 
( ) 

( ) 

(Holding) 
Proven Group Of Companies 

Proven Group Of Companies 
(Subsidiaries Company) 

 COVID-19 

(CSR)  

Business  Continuity  Committee (BCC) 

In conclusion, we will strive strenuously to 
become a symbolic business of Myanmar 
through the step-by-step implementation of the 
company's goals and mission via embracing the 
responsibility and accountability of leaders and 
ability to stand as trusted companies of 
employees.   

WISHING YOU GOOD HEALTH AND PROSPERITY.

COVID-19 

ISO:45001  
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(Corporate Governance) 

(Business Development 
Committee)  

 (Nomination & Remuneration Committee) 

(Audit & Risk Management Committee) 

( )  ( ) 
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Corporate Overview

Proven Technology Industry Company Limited 
(PTIC) is Myanmar’s leading  lead acid  battery for 
automotive, industrial-standby and specialized 
applications uses.  Its TOYO and  LION batteries are 
the brand leaders of Myanmar’s automotive lead 
acid battery market. 

maintaining international quality product 
standards and practices,  including Occupational 
Health and Safety Management System ISO:45001 
(formely ISO:18001), Environmental Management 
system ISO:14001 and Quality Management 
system ISO:9001. We are part of the  Responsible 
Care® initiative for enhancing environmental, 
health, safety and security performance in 
chemical related manufacturing. Proven is a 
member of Union of Myanmar Fedration of 
Chambers of Commerce and Industry (UMFCCI) 
and also a memberof Myanmar Industry 
Association (MIA).

Pro

In 1972, our founder, U Ohn Lwin, (1949-2016) opened
a battery-charging and dynamo motor repair shop.
Then,  in  1978,  he  started  the  Lwin  battery 
manufacturing business 

ven Technology Industry Company Limited 
(PTIC) is Myanmar’s leading  lead acid  battery for 
automotive, industrial-standby and specialized 
applications uses.  Its TOYO and  LION batteries are 
the brand leaders of Myanmar’s automotive lead 
acid battery market. 

maintaining international quality product 
standards and practices,  including Occupational 
Health and Safety Management System ISO:45001 
(formely ISO:18001), Environmental Management 
system ISO:14001 and Quality Management 
system ISO:9001. We are part of the  Responsible 
Care® initiative for enhancing environmental, 
health, safety and security performance in 
chemical related manufacturing. Proven is a 
member of Union of Myanmar Fedration of 
Chambers of Commerce and Industry (UMFCCI) 
and also a memberof Myanmar Industry 
Association (MIA).

Proven 

 Lead Acid Battery 

 
Proven

 

 ISO:45001 (OHSAS:18001)

ISO:14001 

ISO:9001 

 Responsible 

Care Proven 

(UMFCCI)

(MIA) 

Corporate P le

Established in 1996, by U Ohn Lwin one of the Myanmar 
entrepreneurs in those days, Proven is dedicated to

O H S A S :

 ္
္စဖျးီဥ္စတ္ကနအးာ်မ

ထြငသူတီးီဥ႔္နြစာ့မ္နမျ ကါခအ္နိ်ခအတ္ခေုထိ
္ငတစ က္ငြလး္နုအးီဥ ့္ညသ့ဲခ

Established in 1996, by U Ohn Lwin one of   the  Myanmar
entrepreneurs in those days, Proven is  dedicated to

In 1972, our founder, U Ohn Lwin, (1949-2016) opened
a battery-charging and dynamo motor repair shop.
Then,  in  1978,  he  started  the  Lwin  battery
manufacturing business.

(OHSAS  :  18001),



Corporate Overview

To maintain our position of being Myanmar’s 
leading lead acid battery manufacturer, 
supporting the development of the automotive 
assembly and manufacturing sector in Myanmar. 
We aim to become a recognised Myanmar 
product brand in the region.

To maintain our position of being Myanmar’s 
leading lead acid battery manufacturer, 
supporting the development of the automotive 
assembly and manufacturing sector in Myanmar. 
We aim to become a recognised Myanmar 
product brand in the region.

"Customer Satisfaction and continual quality 
growth by Solution of Success."
• To become the number one Automotive

Battery brand in Myanmar.
• To increase the export volume and

become a regional player.
• To become an energy solution product

and related service provider.

"Customer Satisfaction and continual quality 
growth by Solution of Success."
• To become the number one Automotive

Battery brand in Myanmar.
• To increase the export volume and

become a regional player.
• To become an energy solution product

and related service provider.

We are committed to offering high quality 
products and services to our valued customers. 
We stand by our product quality by offering 
warranty and services battery care through sales 
and authorised service center

We are committed to offering high quality 
products and services to our valued customers. 
We stand by our product quality by offering 
warranty and services battery care through sales 
and authorised service center

Our Vision

Our Mission

Our Commitment 

Our Products

“

” 
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Str ive for  quality in everything we do 

  R Reliability 

  P Professionalism

Pr oduct quality improvement among  tense   r ival p roducts

O Open Minded 

V   Value Creation

E       Embrace Change

N        Novelty & Innovation

      candor and diversity so that people,
and ideas thr ive 

  
Use all resources e ciently with advanced technology and
software systems 

Adaptable  to  change for  customers  need 

ation  and  be willing to take r isks Encourage innov

 ္အရည္အေသြးျပည့္၀စြာျဖင့ ေစ်းကြက္တြင္ ထုတ္ကုန္မ်ားအား ကြၽႏ္ုပ္တို႔၏
ရပ္တည္ႏိုင္ေစရန္

 အရည္အေသြးေကာင္းမြန္မႈပုံရိပ္ကို ယွဥ္ၿပိဳင္မႈမ်ားၾကားတြင္ ေစ်းကြက္အတြင္း
ထိန္းသိမ္းထားရန္

႐ိုးသားႀကိဳးစားမႈမ်ားအား စိတ္ကူးစိတ္သန္းမ်ားရွင္သန္ျဖစ္ေပၚလာေစရန္
နားလည္လက္ခံႏိုင္ျခင္း

 အရင္းအျမစ္မ်ားအားလုံး ေဆာ့ဖ္ဝဲစနစ္မ်ားျဖင့္ ေခတ္မွီနည္းပညာမ်ားႏွင့္
အသုံးခ်ရန္ အက်ိဳးရွိစြာ

လိုက္ေလ်ာညီေထြမႈရွိရန္ သုံးစြဲသူမ်ား၏လိုအပ္ခ်က္မ်ားႏွင့္

္ န ရ း ပ ေ း ာ အ စြန႔္စားမႈကို တီထြင္ဆန္းသစ္မႈႏွင့္

လုပ်ငန်းစုတစ်ရပ်အဖစ်ရပ်တည်ရန်။

�ဆာင်ရ�က်ရန်။

ေအရာင်းကိုယ်စားလှယ်ကီးများ လုပ်�ဖာ်ကိုငဖ်က် ညီအကို�မာင်ှမများ အစုရှယ်ယာရှင်မ
ှင့်ပူး�ပါင်းပီး လုပ်ငန်းစုကီးမှတစ်ဆင့်တစ်ဦးကုိတစ်ဦးအကျ ိ��ပုသည့် ရလဒ်�ကာင်
�ဖာ်�ဆာင်ရန်။

Corporate Value

။္နရးပေးာ်မးာအ္နြခးီပၿးုိပ့ံံပ ဲမၿအ္ဥစအ ုိကးာ်မႈမဲလး္ငာပျေ ာသေ္နြမး္ငာကေ
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25th  Year Anniversary 1 8th - Transparency in Myanmar 
Enterprises(2020)

Top Taxpayers for 2019 
Assessment Year 

157 th - Commercial Tax 
209th - Income Tax 

Activity of Business 
Development Committee 

Forming of Audit and Risk 
Management Committee 

Forming of Nomination & 
Remuneration Committee 

Corporate Governance Webinar Battery Donation for Ambulance 

(Covid-19)  

Covid-19 

( )

Blood Donation 

Highlights in 2019-2020



Certi�cates & Awards
Corporate Overview

ISO 9001:2015  ISO 14001:2015 Management system  External certify body 
surveillance audit OHSAS 18001:2007 ISO 
45001:2018 standard  ISO external audit 

ISO 14001: 2015 EMS Certi�cate

ASEAN-OSHNET Best Practices Award 2016 Responsible Care

OHSAS 18001: 2007 OHSAS Certi�cate ISO 9001: 2015 QMS Certi�cate

Commercial Tax 157 219  

Income Tax 209 351

Top Taxpayer Type Assessment Year 2019 Assessment Year 2018-2019

www.myanmar- responsiblebusiness.org/pwint- thit- sa 

Transparency in Myanmar Enterprises

Surveillance Audit is victoriously completed by External Certify Body for the ISO 9001: 2015 and ISO 14001: 
2015 management systems at December 2020. In December, ISO 45001: 2018 could be applied from OHSAS 
18001: 2007 as all the ISO external audits were successfully passed.

Surveillance Audit is victoriously completed by External Certify Body for the ISO 9001: 2015 and ISO 14001: 
2015 management systems at December 2020. In December, ISO 45001: 2018 could be applied from OHSAS 
18001: 2007 as all the ISO external audits were successfully passed.

Annual Report 2019-2020 | 12



Corporate Overview

Management Team

As CEO, U Than Htaik Lwin leads the strategic 
planning and sets the culture, mission and vision 
of the Proven Group of Companies. U Than Htaik 
Lwin has a Bachelor of Science Degree in 
Management, Marketing and Small Business 
Management from Bemidji State University, USA. 
In 2005, he was appointed as General Manager of 
PTIC. In 2010, he became Chief Operating O cer 
and in 2016, he became Managing Director of 
PTIC.

He is currently acting as Representative Director 
of YMI, PPW, PI, Proven Auto, Proven 
Distribution and MADP. Furthermore, he takes 
responsible as Group C.E.O.

During the decade, he continued to invest and 
increased the ownership in the subsidiary 
companies and also formed a foreign Joint 
Venture company in Myanmar. With his dedication 
and relentlessly pursuit of higher goals, he is 
elected as the Chairman in Yangon Region Young 
Entrepreneurs Association (YRYEA) as well as 
Chairman in Myanmar Automobile Development 
Public Co., Ltd.  In 2019, Bemidji State University, 
U.S.A, recognized his career achievement and 
contribution to the society of Myanmar by 
presenting the Young  Alumni Award during its 
100

th
 Year Founding Anniversary and Gala 

Dinner.He attended the Corporate Governance 
Programme jointly sponsored by International 
Finance Corporation and Myanmar Institute of 
Directors

U THAN HTAIK LWIN
@ ALAN
Managing Director / 
Group CEO

U Myo Thit Aung holds Master of Commerce in 
Yangon Economic Institute and Diploma in 
ESHRM (RV- Singapore) and IFRS (UK). Prior to 
joining Proven, he has worked in various 
accounting and ance works at trading and 
service businesses and, as the Former Head of 
Administration and Finance in FXB (International 
NGO) as well. He joined Proven Technology 
Industry Co., Ltd. as Finance Manager in 2001. In 
2008, he was appointed as Executive Director of 
Department of Administration and Account.

He attended the Corporate Governance 
Programme jointly sponsored by International 
Finance Corporation and Myanmar Institute of 
Directors.

U MYO THIT AUNG

Director
(Admin & Accounts)
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Daw Mya Mya Than graduated with Bachelor of 
Science in Mawlamyine University. She is 
Co-founded Proven Technology Industry Co. Ltd. 
in 1996 together with her late husband, Mr. Ohn 
Lwin. She held the Executive Director of Finance 
position of the Company until 2016. She is 
currently acting as part time Executive Director 
of Finance.

Corporate Overview

DAW MYA MYA THAN
Co-founder, Director
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U Aye Ko has over twenty years’ experience in the 
production, quality control, and technical 
development of lead acid batteries, during which 
time he has been witness to the transformation of 
the battery industry in Myanmar. He also takes 
representative for Engineering Supervision of 
YMI and PPW.

U Kyaw Nyunt is a Senior Advisor and joined 
Proven in 2007. He was born in Yangon on 1941 
and studied at Yangon Methodist High School. He 
graduated in 1968, get Diploma in Statistics and 
Registered Accountant in 1970. He studied the 
Advance Accounting and Finance at University of 
Stratchclyde in Glasgow, UK. He is CPA, ACPA 
and Asean Chartered Practising Accountant.

From 1958 to 1995, he served as Governance 
Auditor at the Office of the Auditor General and 
retired as Deputy Director. He has great 
experience in auditing Public Enterprises in 
Energy Sector, Mining Sector, Marine Transport 
Sector and Social Welfare Sectors. And also, he 
acted as Shan State Auditor Officer in 1988 to 
1992.

U AYE KO
Director

(Production)

Corporate Overview

U Kyaw Nyunt
Senior Advisor



Corporate Overview

U Aung Nyunt was appointed as an advisor for 
Corporate Governance in August 2020. He was 
born in 1944 and studied at Myoma National High 
School. He graduated with B.Com (Accounting) in 

1964 and Registered Accountant (Full-fledge) 
(now CPA) in 1965 respectively.

From 1966 to 2007, nearly (41) years of services 
at Myanmar Timber Enterprise -Finance/Account 
Department, Planning Department and retired as 
a General Manager (Planning). As an attached 
duty in 1991, he served as a Director (Finance) for 
two years at National Industrial Holding 
Company Limited (NIHL) (Public Company). In 
1995 to 1996, he was a part-time Director of 
Myanmar Forest Products Joint Venture 
Company Limited (Forest J.V), Myanmar Korea 
Timber International Company Limited (MKTI), 
Myanmar Seal Company Limited (M.S.L) and 
International Business Centre (I.B.C) Company 
Limited. 

Starting from 2008 to 2013, he was an 
Independent Auditor for the Union of Myanmar 
Federation of Chambers of Commerce and 
Industry (UMFCCI), Myanmar Engineering Society 
(MES), NGO-Japan Seeds Asia Project, Trustee 
Board of Pyi Shwe San Taw Pagoda and 
International Business Centre Company Limited 
(I.B.C) under the name of Aung Nyunt and 
Associates (Auditors). 

During his service at the Ministry, he has joined 
and attended various Financial Management 
Seminars in 9 different countries. He attended 
the Audit Committee Master Programme in April 
2018 jointly sponsored by International Finance 
Corporation and Myanmar Institute of Directors. 
He is also an independent director of Myanmar 
Thilawa SEZ Holdings Public Limited. 

U AUNG NYUNT
Corporate Governance 
Advisor

Annual Report 2019-2020 | 16



ExportSale

Manufactured 
Capital

54%
45

1%

%

Revenue Resource

Domestic Sale Export Sale
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Manufactured Capital

54%
45

1%

%
55%

45%

Revenue Resource

 Domestic Sale   E xport Sal - Leade
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2.
47%

46%

7%

Revenue Structure

Manufacturing (Domestic) Manufacturing (Export)

Import and Distribution
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2
47%

46%

7%

Revenue Structure

Manufacturing (Domestic) Manufacturing (Export)

Import and Distribution
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Corporate Governance
Corporate Governance Report

Corporate Structure

Governance Structure

Board Matters

Business Development Committee

Audit & Risk Management Committee

Risk Management

Nomination & Remuneration Committee

Business Continuity Committee

Annual General Meeting 

Future Plan
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Corporate Structure

Corporate Governance

We believe that Corporate Governance is the best and most fundamental governance principle for 
Proven. As we believe, the company has adopted the corporate governance in its management  since 
2017. Manual writing, the responsibilities and tasks of the shareholders, directors and sta  and some of 
business policies and procedures have been developed. Proven was recognized as the 18 th in the 
“Transparency in Myanmar Enterprises” in the 6th Edition of Pwint Thit Sa (2020).

Corporate Governance Report

Manufacturing Investment Distribution/Retails

Annual Report 2019-2020 | 21
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Corporate Governance

    

1  U Tun Myint Chairman Non-Executive 

2 U Than Htaik Lwin Managin  evitucexE rotceriD g

3 Daw Mya Mya Than Director Executive

4 U Aung Aung Director Non-Executive 

5 U Myint  Zaw Director Non-Executive 

6 U Zaw Myo Myint Director Non-Executive 

Sr. Shar eholders  owning 5% or more of t he share Role Type

Ownership Structure

Governance Structure

Sr. Ownership Status Number 

1  5 % or more 6 

2 Under 5% 19  

Total 25 

23%

77% 5% or more

Under 5%

Shareholders

Board of Directors Independent External
Auditor

Executive Director
(4)

Non-Executive (1

(1)

3)
+

Consultant (2)

Management
Team

(4)

Business
Development

Committee
(7)

Audit & Risk
Management

Committee
(4) 

Nomination &
Remuneration

Committee
(4)
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Board Matters
The Functions of the Board

Responsibilities of 
Board of Directors

 

In the Proven’s corporate governance system, the 
Board of Directors is the most responsible and 
the guided body. The Board of Directors is 
responsible for sustainability management and 
monitoring it. Thus, we believe that Proven needs 
qual ed and responsible directors. Only then, 
with the advance corporate governance, 
transparency and information are available in 
complete and timely manner

The Board of Directors is responsible for leading 
and steering the company, and overseeing the 
company’s business and management. The Board 
is also responsible for long-term sustainability of 
the Company. The Management is responsible for 
the Board and day-to-day operations and 
reporting on administration matters. The Board 
has overseen the Management that they act in 
accordance with company’s policies and matters 
with the company’s policies and strategies. In 
order to carry out these responsibilities, the 
Board has established the management 
frameworks and assigned them to act on behalf 
of the Board. 

The Board reviews and approves all decisions 
that may be detrimental to company ancial and 
income. In particular, the Board reviews and 
approves the dividend and reward, publication of 

ancial statements, major projects, substantial 
xed assets purchase and disposal and election 

of Directors.

In addition, the Board of Directors oversees and 
advises on ancial decisions, strategies,projects 
and battery market conditions. And then, the 
Board considers the special attention to the 
environment and community health of the 
production

Proven 

Proven 

 

Proven 

/

Corporate Governance
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Delegation by the Board

Proven 

/ 

 Proven 

Corporate Governance

Proven is a holding and investment company. The 
Managing Director / Chief Executive Officer is 
responsible for the management of the 
respective subsidiaries. The company also has 
designated the Boards for some of its respective 
subsidiaries. These subsidiaries are supported by 
the framework, policy, procedures and standards 
of the corporate governance of the holding 
company.

As the majority of the Non-Executive Directors on 
the Board of Directors, there is a strong sense of 
independence within the Board. Non-Executive 
Directors encourage the free thinking and 
decision making, as it involves a diverse Board 
such as education, gender, age and business 
experience. As a result of these arrangements, it 
is clear that the Board of Directors’ decisions are 
not for the benefits of the individual and it is only 
the good of the company. The Audit and Risk 
Management Committee (ARMC), Nomination and 
Remuneration Committee (NRC) comprised Non 
Executive Directors only. The Business 
Development Committee (BDC) was formed with 
Executive Directors and Non-Executive 
Directors.

Board of Directors
Policy

/

(ARMC) 

(NRC) 
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Board and Board Committees Meetings

Board of Directors Meeting shall be held at least four times a year due to Board policy. The documents on the topic to 
be discussed at the board’s meeting were sent before the meeting. In addition, monthly financial statements are 
submitted monthly to the Board of Directors with the recommendations of the Executive Directors. The BOD considers 
and makes recommendations to the Annual General Meeting concerning the points to be submitted and approved at 
AGM. Throughout the Board and Board Committees meetings, quality products process improvement, ways and 
means to achieve sales target, sustainability programme, environmental safety matters, review of financial status 
and profit attributable to the shareholders are discussed. The resolutions are adopted based on directors' input. 
Between 1st October 2019 to 30th September 2020, the number of the Board and Board Committee meetings held and 
the attendance of each director, are as follows;

Corporate Governance

Name 

Total number of Meeting held 

Executive Directors
U Than Htaik Lwin

Daw Mya Mya Than

U Myo Thit Aung

U Aye Ko

Non-Executive Directors
U Tun Myint

U Aung Aung

U Myint Zaw

U Zaw Myo Myint

U Tint Myo Naing

U Kyain Myint (U Htay Yu)

U Myint Naing

Daw May Yi

U Kyi Gwan

U Sai Hla Win

U Nyan Thit Hlaing

U Myo Min Tun

U Myo Lwin

Advisors

U Kyaw Nyunt

U Aung Nyunt

Board 
Meeting

4

4

4

4

4 

4

4

4

4

4

4

4

4

4

4

4

4

4

4

2

Business 
Development 
Committee 

Meeting

6

6

N.A

2

N.A

N.A

6 

6

6

N.A

N.A

N.A

N.A

N.A

N.A

6 

N.A

N.A

N.A

2 

Audit & Risk 
Management 
Committee 

Meeting

1

N.A

N.A

N.A

N.A

N.A

N.A

N.A

N.A

N.A

1

N.A

N.A

N.A

1

N.A

N.A

N.A

1

1

Nomination & 
Remuneration

Committee 
Meeting

1

N.A

N.A

N.A

N.A

N.A

N.A

N.A

N.A

N.A

N.A

1

N.A

1

N.A

N.A

N.A

1

1

N.A

Annual 
General 
Meeting

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

N.A

4 Times
Board Meeting

6 Times
Business 
Development 
Committee Meeting

1 Time
Audit & Risk 
Management 
Committee Meeting

1 Time
Nomination & 
Remuneration
Committee Meeting

1 Time
Annual 
General Meeting

Note : The Board and Board Committees meetings were attended by executive directors in 100%
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Board Orientation

Corporate Governance

New directors elected by the Annual General 
Meeting, is provided the training and discussion 
on company’s objectives, strategies, board 
structure, business structure and policies and 
procedures of various committees.

Board Composition 
and  Guidance
The Board comprises 17 Directors, with 4 
Executive Directors and 13 Non-Executive 
Directors. The Boards comprised the two 
committees in 2020 such as Audit and Risk 
Management Committee (ARMC) and Nomination 
and Remuneration Committee (NRC).

( )
( )

 ( )

-

( )

( )

 Video Conferencing (Zoom) 

( )

( )

( )

(ARMC) 

(NRC) ( )
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Name 

Date of Firs t 

Appoint-

ment 

Las t R e-

election 
Type Board BDC ARMC NR C 

S hare-

holding 

% 

U Tun Myint 1996 2019 
Non-

Executive 
Chairman -  -  -   5% 

U Kyain Myint      

(U Htay Yu -  proxy) 
1996 2019 

Non-

Executive 
Member -  Member -  < 5% 

U Kyi Gwan 1996 2019 
Non-

Executive 
Member -  -  Member < 5% 

U Myo L win 1996 2019 
Non-

Executive 
Member -  -  Chairman < 5% 

U Aung Aung 1996 2019 
Non-

Executive 
Member Member -  -   5% 

U Myint Naing 2002 2019 
Non-

Executive 
Member -  -  Member < 5% 

U Myint Zaw 2008 2019 
Non-

Executive 
Member Member -  -   5% 

Daw May Yi 2008 2019 
Non-

Executive 
Member -  -  -  < 5% 

U Nyan Thit Hlaing 2008 2019 
Non-

Executive 
Member Member -  -  < 5% 

U Zaw Myo Myint 2011 2019 
Non-

Executive 
Member Member -  -   5% 

U Tint Myo Naing 2017 2019 
Non-

Executive 
Member -  -  -  < 5% 

U S ai Hla Win 2017 2019 
Non-

Executive 
Member -  Chairman -  < 5% 

U Myo Min Tun 2019 2019 
Non-

Executive 
Member -  -  -  < 5% 

Daw Mya Mya Than 1996 2019 Executive Member -  -  -   5% 

U Than Htaik L win 2008 2019 Executive Member Member -  -   5% 

U Aye Ko 2005 2019 Executive Member -  -  -  < 5% 

U Myo Thit Aung 2007 2019 Executive Member Member -  -  < 5% 

U Kyaw Nyunt 2007 2019 Advis or -  -  Member Member -  

U Aung Nyunt 2020 -  Advis or -  Member Member -  -  

Composition of the Board Committee

Corporate Governance

Executive Director

Non-Executive Director

Advisor

Female

Male

2
4

13

2

15



Corporate Governance

(BOD)

(BDC)

(ARMC)

(NRC)

The principal responsibility of the Business 
Development Committee is to sustain the 
manufacturing businesses. Thus, the committee 
has to manage the expansion of productivity, 
change of technology and process, to control 
substantial �xed assets purchase and disposal 
and outside investments. The Policy and 
Procedure for the Business Development 
Committee is well digested by Committee 
members and the Board of Directors. 

The committee is organized with 2 Executive 
Directors, 4 Non-executive Directors and 1 
Advisor. In 2019-2020 �scal year, 6 numbers of 
meetings had been held and all members 
attended the meeting

Executive Director

Non-Executive Director

Advisor

1
2

4

Business Development 
Committee
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The ARMC plays a key role in assisting the board 
in areas such as independent advice, assurance 
and assistance to the Board on the Company’s 
risk, compliance with the law and directives of 
the Board of Directors, control, governance 
framework and its external accountability 
responsibilities including in relation to ancial 
statements.

The ARMC reviews the ancial statements 
beforesubmitting to the Board for approval. The 
ARMC ident es the fraud and it is necessary to 
identify and investigate as soon as possible. The 
AMRC works and collaborates with management 
and other committee to prevent the potential 
risks and make the awareness and relief 
arrangements.

The Policy and duties/responsibilities of the Audit 
& Risk Management Committee is set up for clear 
guidance in implementation.

Corporate Governance

Audit and Risk Management Committee

2 2
5% Advisor

Non-Executive Director

(ARMC) 

ARMC 

ARMC 

The NRC is appointed by the Board of Directors 
from amongst the members of the Board. The 
committee makes recommendations and 
determination to the Board on all matters relating 
to the appointment of the Directors with the 
objective of creating a diverse Board comprised of 
individuals with experience in ance, business 
and education. The committee also considers and 
makes recommendation to the Board concerning 
the company’s remuneration policy for Executive 
Directors, Directors and Senior Management, 
procedures and sta ayroll policy.

Nomination and Remuneration 
Committee

1

3
5% Advisor

Non-Executive Director

Annual Report 2019-2020 | 29



Corporate Governance

Proven Risk Management

( )

/

The term of the members of the Board of 
Directors is three years, and at the annual 
general meeting, the oldest one-third of all 
members resigns and new directors are 
appointed to their positions.

For the new directors, the committee shall 
consider and nominate the nominated 
shareholders from among those who have the 
appropriate qualifications, education, age and 
experience required by the Myanmar Company 
Law, especially experience in finance, business 
and management of the battery business, which 
in the main business of the company. In 
particular, the diversity is considered among the 
company’s Board of Directors. The Policy and 
Procedure for Nomination and Remuneration 
Committee is approved by the Board of Directors.

Proven promote the making of risk-based 
decision making based on core values, principles, 
compliance and dynamic internal control system 
in its day-to-day operations. The company adopts 
this risk-based decision making as one of the 
culture of the Company to comply. In 
implementing risk-based management, on-going 
communication, education, monitoring and 
mitigation are the salient parts of the 
management. 

Particularly in external investment the company 
has not to lose the opportunity and on the other 
hand to define and mitigate the potential finance, 
operation and strategic risks. Furthermore, not to 
become fraud and misappropriate, afore said 
riskbased management and anti-corruption 
scheme are applied with great care.
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Business Continuity Committee (BCC) was formed in September  2020 to continue the  company’s 
operation and to carry out the activities related to COVID-19 in workplace in accordance with the 
requirements of the relevant departments of the Ministry of Health and Sport.
The BCC members are as follow;

The BCC meetings are held in September and October and the group decides on daily activities with 
Closed Group Chat. 
Facebook community (Closed Group) has been created to respond to inquires through the timely and 
accurate dissemination of the information within the business, and to announce the company’s unique 
achievements.
In addition, two meetings were held with the Business Development Committee (BDC).

Corporate Governance

Business Continuity Committee

Business Continuity Committee (BCC) 

COVID-19 

BCC 

Distribution Factory

9. Management Representative

1. Managing Director 1. Managing Director

2. Director (Admin & Accounts) 2. Director (Admin & Accounts)
 ( )  ( ) 

3. General Manager 3. Director (Production)
( ) 

4. Admin Manager 4. Factory Manager
 ( ) 

5. HR Manager 5. Admin Manager
 ( )  (

 စက်ုံမှး

) 

6. Sale Manager 6. HR Manager
 ( )  ( ) 

9. Chief Accountant

7. Marketing Manager

8. Brand Manager

7. Production Manager

( )

 ( ) 

10. Management Representative

8. Accountant

September, October Closed Group Chat 

 Facebook community 

(Closed Group) 

 Business Development Committee (BDC)  ( )
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Our 19th Annual General Meetings was held on 18th January, 2020 at MELIA Hotel with the attendance of 21 
Shareholders. During the AGM,  we  have  exercised  the following activities; seeking approval for Director’s 
Report, Financial Statements and Audit Report, dividend allocation processes, election  of  Chairman and 
Directors,  appointment of Managing Director,  Executive Directors  and Consultants, formation of  Business 
Development Committee, formation of Audit and Risk Management Committee,formation of Nomination 
and Remuneration Committee, discussion regarding the reappointment of External Auditors.

Corporate Governance

Resolution % for % against % abstention 

Approval for the directors' report, financial 

statements and auditors’ report 
100% -  -  

Dividends allocation and schedule 100% -  -  

Review of previous year’s performance 100% -  -  

Future activities, investment, etc. 100% -  -  

Election of Chairman and Board Of Directors for 

upcoming year (2020-2021) 
100%

100%

 -  -

- -

 

Formation of Audit & Risk Management Committee

Formation of Business Development Committee

100%

 

-

 

-

 

Formation of Nomination & Remuneration

 

Committee
100%

 

-

 

-

 

Appointment of External Auditors 100%

 

-

 

-

 

Annual General 
Meetings  
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% -  -  

  % -  -  

  % -  -  

  % -  -  

   % -  -  

 
% -  -  

 

  
% -  -  

  % -  -

% - -

 

 

 



Corporate Governance

Future Plan   

Annual Report 2019-2020 | 34

The Company set its goal and plan for 2020-2021 as 
follows; 

 To certified International Automotive Task Force
Certification (IATF)
 To become Original Equipment Manufacturer

for Auto-assemblers
 To progressively improve automation
 To continue to upgrade the R&D for fully

function testing capability

 To analyze and set up the Digital Transformation
roadmap plan
 To invest in IT infrastructure including

hardware and software
 To standardize the software and application

usages among the group of companies such
as Accounting, HR, etc.

 To increase data accuracy and analysis for
better quality and cost control

 To prepare for remote working for business
continuality

 To review TOYO and LION battery brands
 Polishing with new look for TOYO Logo, new

packing and product out look
 To review Brand Architecture
 To research and validate the consumer

purchasing behavior on Automotive Battery
 

 To open a delivery and service hubs
 To open up a regional sales and service

centers in major cities

 To review and set up new Key Performance Index
from Financial Perspectives
 To work with external financial consultant

team

 To overcome the threats of Covid-19 pandemic, we
will continue preventive plans for employees with
the help of Ministry of Health and other local
authority’s department concern.

 For sustainability of stakeholders, crisis
management plan will be laised down the with the
assistance of consultants and all employees

ကုမဏီသည် ၂၀၂၀-၂၀၂၁ တွင်၎င်း၏ရည်မှန်းချက်ှင့် အစ ီ

။ည်သ့ဲခတ်မှျခ းင်ုိတအါပ်ကာအေ ုိကးာျမ်စအ  

 International Automotive Task Force Certification

(IATF) န်ရှိရရ

 ်ကွတအးာျမသူင်ဆပ်တ်ယ်ာတေ်ာမေ Original 

Equipment Manufacturer ြဖစ်လာေစရန်၊

 Automation အဆင့်ဆင့် တုိးတက်လာေစရန်၊

 အြပည့်အ၀ လုပ်ေဆာင်ုိင်စွမ်းစမ်းသပ်ြခင်း စွမ်းရည်

်ကွတအ  သုေတသနှင့်ဖံွဖိးတုိးတက်မ (R&D) ကို

အဆင့်ြမင့်ရန်၊ 

 ဒစ်ဂျစ်တယ်ြပြပင်ေြပာင်းလဲေရးလမ်းြပေြမပုံကိ ု ဆန်းစစ်ရန်

ှင့် တည်ေဆာက်ရန်

 Hardware ှင့် Software အပါအဝင် IT နည်းပညာ

တွင် ရင်းီှးြမပ်ံှရန်၊

 ညီ  Accounting, HR

အစရှိသည့် Software ှင့် းာျမမပြးုံသအ  တူညီ ေစရန်၊

 းာျမ်ကလအ်ကျခအ  မှန်ကန်မှင့် ပုိမုိေကာင်းမွန်

ေသာအရည်အေသွးှင့် းန်ထိတ်ိရစျက်နုက ချပ်မ

တုိးတက်လာေစရန်၊

 စီးပွားေရးလုပ်ငန်းများကို လုပ် 

ေဆာင်ုိင်ရန်အတွက် ြပင်ဆင်ရန်၊

 TOYO ှင့် LION အမှတ်တံဆိပ်ကို ြပန်လည်သုံးသပ်ရန်

 TOYO အမှတ်တံဆိပ်၊ ထုတ်ပုိးမအသစ်၊ Product Out

Look ်ကွတအ  အြမင်အသစ်ြဖင့် ြပြပင် မွမ်းမံရန်၊

 Brand Architecture ြပန်လည်သုံးသပ်ရန်၊

 ေမာ်ေတာ်ကားဘက်ထရီအေပါ် သုံးစဲွသူများ၏ 

အြပအမူကို သုေတသနြပရန်ှင့် အတည်ြပရန်၊
 

 င်ာဆေန်ဝ်င့ှးရေင်ာဆေုပိ မဌာနခွဲများဖွင့်လှစ်ရန်

 အဓိကကျေသာ မိကီးများတွင် ေဒသဆိုင်ရာ

အေရာင်းှင့်ဝန်ေဆာင်မစင်တာများ ဖွင့်လှစ်ရန်၊

 မှ်င့ာထေးရောဘ အဓိကစွမ်းေဆာင်ရည်န်းကိန်း 

အသစ်ကိ ုြပန်လည်ဆန်းစစ်ရန်ှင့် ချမှတ်ရန်

 ြပင်ပဘာေရးအတုိင်ပင်ခံအဖဲွှင့် လုပ်ငန်းများ 

 ကိုဗစ်-၁၉ ေရာဂါ၏  ကုမဏီ

်ကွတအးံုလးာအးာျမးမ်ထန်ဝ  န်ရစေင်ုိးာလ်ာျကေ  ကျန်းမာ

ေရးဝန်ကီးဌာနှင့် ေဒသဆိုင်ရာအဖဲွအစည်းအများ၏ လမ်း

န်မြဖင့် ဆက်လက်အေကာင်အထည်ေဖာ်ေဆာင်သွားရန်၊

 ်ကွတအးာျမသူပ်စ်ကဆးာပွးစီးိျကအ  ေရရှည်တည်တ့ံပီး

ာငှုလိအန်ရစေးန်ထွစ်ဖြးိျကအ

ှင့် ဝန်ထမ်းအားလုံးတုိ ပူေပါင်းညိိင်းအေကာင်အထည်

ေဖာ်ေဆာင်သွားရန်၊



Sustainability
People

Planet

Pro�t

Society

Stakeholder Engagement
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Sustainability

Sustainability Report

Proven’s sustainability strategy is to build the 
capacity of our skilled sta  to create sustainable 
economic development and clean and healthy 
workplace. Therefore, the following sustainability 
management policy and procedures are 
implemented and assess the global compliance. 
The three fundamentals of sustainability 
managements are :

Proven 

 ( )  -  

 
To provide special trainings to sta  to build intelligent human resources 
with clean and healthy workplace.

 rTo espect for the environment and plan to reduce harmful gases and 
pollutants and establish a systematic and disciplined use of water.

To make  t in line with business ethics through  the development of  the business plan
 and the best quality and services.

People

Planet

t

တည္ေဆာက္ႏို္င္ေရး 
၀န္ထမ္းမ်ားအား အထူးေလ့က်င့္သင္ၾကားေပးရန္။

။

။သာ



Our Contribution for FY 2019-2020

Sustainability

People

Planet

Customer

Community

Tax Contribution
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In creating a talent work force, we are decided to 
construct at the working social base on effective 
management, respect of human rights and good 
corporate governance. The hazard of our industry 
is containments of lead and acid fumes which can 
be harmful to workers and environment. Thus, 
our company take great care on the health of 
individual and work force align with the 
International Risk Management Standards and 
International workplace development and health 
standards. The workplace safety, clean and 
protection are arranged comply the international 
standards and procedures. Complying with the 
National workers health policies, all the workers 
are subscribed in Social Security Scheme. For the 
emergency and health of workers well equipped 
clinics are arranged in factories recruit with 
medical physician and medical staff. Yearly 
medical checking for all the workers is conducted 
and supplement provisions like milk, banana, 
fresh and green vegetables are provided for the 
health of works. An external audit was conducted 
for ISO 18001:2007 OHSAS in December 2020.

Health protective equipments (PPEs), medicines 
and foods were supplied to all employees with 
the objective of Covid-19 prevention. We provided 
the materials, medicines and foods to those who 
have exposed to Covid-19 and contact tracing and 
also advance salary payment (1 month’s salary).

We allow the necessary quarantines for Covid-19 
patients and those in contact with the workplace 
with the support of the company not to reduce 
income.

Sustainability

People



Proven carries out regular dialogue and 
meeting with sta� to o�er an opportunity to 
discuss the concerns and areas to improve. 
We strongly believe in promoting diversity, 
equal pay and treatment regardless of race, 
gender, age, social and ethnic background. 
We practice Zero Tolerance and 
Discrimination in our workplaces. We 
consider only performance and merit when 
promoting colleagues. During the last 
reporting period, 53 people were promoted, 
of which 36% were women. Across our 
Company, 17% of our workforce is women.  

ASIAN-

OSHNET ASEAN-OSHNET Best 

Practice Award 2016 

ISO 18001:2007 OHSAS 

External Audit 

 COVID-19 

 PPE 

Contact Tracing  Covid-19 

( )  Covid-

19 

Quanrantine 

/ 

 

- .

ASEAN-OSHNET Best Practice Award 

For the occupational health and safety activities,ASEAN Occupational Safety and Health Network
reward ASEAN-OSHNET Best Practice Award 2016.

Key Figures

Key Figures

Diversity & Inclusion

2 % 99 % 3 % 

Turnover rate (permanent) Permanent full time contracts Absenteeism rate 

Our workforce’s breakdown by gender and 
levels is provided in the chart below.

Sustainability
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သည့္

ဆုကို ကုမၸဏီမွ ေဆာင္ရြက္ခဲ့သည့္ 

လုပ္ငန္းခြင္က်န္းမာေရးႏွင့္ေဘးအႏၱရာယ္ကင္းရွင္းေရး ေဆာင္ရြက္ခ်က္မ်ား အတြက္

 ၂၀၁၆ ခုႏွစ္တြင္ ျမန္မာ့က္ုိယ္စားျပဳ ရယူႏိုင္ခဲ့ပါသည္။



Training our employees is critical for Proven. As 
a result, every year, all our employees have to 
attend some training which are Management, 
skill development, and which are dealing with 
safety, ISO awareness and business ethics. To 
continuously update their knowledge, we are 
requesting from our employee, experts to get at 
least 1,400 hours of training per year. 

We recognized the importance of the knowledge 
and experience-based working team and it’s 
effective outcomes. We invest in improving our 
team’s technicality, management and general 
industry-related knowledge to continue to be 
the leader of the respective industries in 
Myanmar as well as to be competitive for the 
export market.

Talent Management

Sustainability

Proven 

/

-

) 

75% 
70% 

61% 

83% 

25% 
30%

39% 

17% 

Executive

Directors

Manager level Supevisor level Operation level

Male Female

65% 

34% 

1% 

18~30 31~60 60+

Age 

We implement the annual training plan for the 
different levels across all the departments. In 
house training sections work together with local 
trainers (in house and invited trainers) and 
international trainers. We encourage and assist 
our workforce to continue to seek higher 
education and professional knowledge and skills 
by allowing them a flexible working schedule 
and leaves.

We also recognized their achievement by either 
the advancement of their position or the addition 
to their income whichever is feasible. Training 
plan covers from orientation, safety (chemical, 
workplace safety, etc), management, 
communication, presentation, sales and 
marketing, etc. We have organized the total 1,027 
hours of training sections for 2019-20

Annual Report 2019-2020 | 41



Sustainability

Proven 

ISO 
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)  
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)  
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,
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Sustainability

21

safety

Awareness

Training Category Training type

Technical

Management

Online

Internal

External

Grate Journey

Management Retreat

Online

50
21

1
1
1

50

Occupational Health and Safety

Key Figures

Creating and promoting a safe working condition to both employees and contractors are priority to Proven. 
To do so, Proven create a safety conscious culture as follows:

The Occupational Health and Safety committee is chaired by the department manager on a 
rotational basis.

The HSE and Environmental Committee consist of 13 people from various departments and 
professionals oversee the policies and guidelines. 

Regular Third-party audits were carried out to ensure the compliance and enforcement of the 
OHSAS 18001:2007 requirements and additional safety standards.
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Battery manufacturing process uses substances 
and materials that can be present health, safety 
and environmental risks. So, we are committed to 
mitigating the risks related to our activities. 
Therefore, we focus our e�orts on reducing usage 
chemical, controlling waste and environmental 
e�ect while complying with legal and customer 
requirements. All our manufacturing sites identify 
and assess risk, de�ne appropriate working area 
and we aim to make sure workers are protected, 
consider the risks linked to hazardous substances 
and respect safety measures. We also ensure that 
�rst aiders, emergency response teams and 
equipment safety and workplace environment 
controls are well prepared in case of any incidents. 
Beside, we have accordingly labeling, training, 
availability of personal protective equipment and 
emergency preparedness. We have appointed 
third-party experts to conduct audits for 
occupational health and safety and environment at 
all our manufacturing and distribution sites.  

Sustainability

Proven 

HSE 

OHSAS 18001:2007 

 Managing Hazardous Substances
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Sustainability

GHS Labelling for Transportation truck

Personal Protective Equipment

Air Shower Unit

Emergency Equipment 

Suitable PPE are provided all relevant area ection.

We provided air shower unit to employees to clean 
their body who related to the production before 
entering to the dining room/ cafeteria.

Employees who work related to any hazardous 
particle or liquid, they can use emergency eye wash 
and water shower for any emergency purpose.

Note: Stop to use of air shower unit after covid-19 occur in Myanmar.

-
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Sustainability

Company Clinic 
We not only care employees’ safety but also their 
health and well-being.

Free Clinic Service is provided to all employees.

Appointed Company Medical Doctors

All employees have their meals  at the clean and 
hygienic cafeteria.

Providing of nutritional supplement foods for all 
employees daily (Electrolyte Beverage Juice, 
Banana, Soya bean juice, Bread, Egg, etc…

Laundary Services 
We provided laundry service to employees to 
prevent the lead poison and exposure to their 
families and love.

They change their uniform before entering into 
workplace and return their uniform to the free 
laundry service before they are leaving from the 
work place.

Clean and Hygienic Cafeteria (Nutitional Supplement)

Note: Stop to use of air shower unit after covid-19 occur in Myanmar

-
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Our company’s products contain lead and acid 
that can be harmful to environmental health and 
biological resources. As our company is for the 
environmental health and protection, our 
company makes arrangement to alleviate the 
chemical and waste of the factories by 
congregating the  spread-out gas and treatment 
of hazardous wastes following the international 
standards. Thus, I.S.O 14001:2015 EMS was 
awarded in 13th February 2014, ISO 18001:2007 
OHSAS was awarded in 17th April 2015 and 
Responsible Care Certificate was awarded by 
cooperation of Myanmar Industrial Association 
(Chemical Industry Group) and JETRO. 
Furthermore, for the greenery of our planet, 
seedlings were planted. Food and charitable 
goods were donated to the orphanage schools.

Sustainability

 ISO 14001:2015 EMS 

 ISO 

18001:2007 OHSAS 

( )  Myanmar Industries 

Association (Chemical Industry Group)   JETRO 

 Responsible Care 

 ( )

ISO 14001:2015 EMS Certificate 

ISO 14001:2015  International Organization for Standardization 

Planet
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Sustainability

Responsible Care 

OHSAS 18001:2007 
Responsible Care  Myanmar Industry Associa-
tion  JETRO 

Environmental Friendly Business Operation 

Proven is committed to minimize the 
environmental and social impact in the areas that 
we conduct businesses. We believe in long term 
sustainability and reputation as a responsible 
group of companies by seeking and adopting new 
higher standards. We are once again proud to be 
an ISO 14001, Environmental Management System 
which we believe is the minimum fundamental 
compliance to act and conduct businesses in a 
responsible manner. We are also carrying out the 
environmental impact assessments at the 
respective companies.

Proven has consumed about 8 million kWh for this 
reporting period. Majority of the energy 
consumption comes from the electricity and the 
diesel generators were used during the power-cut 
o� time. Proven participated as one of the 
energy-e�cient training under UNIDO project. We 
were able to improve our energy saving and waste 
reduction at various production areas. We have 
been using LED lights, sensor-based auto 
systems, servo drives, frequency inverters, soft 
starters, at the area where it applies. This 
approach has made us to be much more energy 
e�cient and has increased in signi�cant energy 
saving.

We contain all the process water, treat and test 
and follow strict treated water discharge 
procedures and guidelines. To promote 
environmental and long term social impact caused 
by battery and acid waste, we set up a battery 
recycling company, Yangon Metal Industry Co., 
Ltd., and have been converting the scrap batteries 
to �nished lead and have also been exporting as 
part of the national economy building. We also 
o�er a free acid treatment service to the shops 
that carry our products. All the return acid from 
various brands of batteries will be treated at our 

chemical treatment plant to help the well-being of 
the people living around those shops. Wellbeing of 
the people does matter to Proven.

In December 2020, an external surveillance audit 
was conducted for ISO 14001:2015 EMS.

Proven 

ISO:14001 
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Sustainability

Proven 

kWh 

Proven  UNIDO 

LED 

Yangon Metal Industry Co., Ltd. 

Proven 

ISO 14001:2015 EMS 

External Surveillance Audit 

Environmental Compliance

The  company continuously  conducts  the 
operation according to the legal provisions 
of Directorate of Industrial Supervision and 

Environmental   Conservat ion  chemicals, 
work environment and air ventilation, drain 
water quality and wastewater treatment, 
hazardous waste and non-hazardous  industrial 
waste storage, transportation, etc. The 
procedure shall be supervised through the 
Environment Management System by the cer 
in charge and Company’s internal auditors for 
consistency, accuracy and completeness as 
required by law. The  result of legal operation is 
reported to the management for review in the 
quarterly Management Review Meeting. Proven 
has complied with all applicable laws and 
standards and recognized all the work carried 
out by the working team for achievement and 
dedication to making it proven as one of the top 
environmentally compliance companies.
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Inspection,Factories and General Labour Laws 
Inspection  Department and  Department of 

စက္မႈႀကီးၾကပ္ေရးႏွင္ ့ စစ္ေဆးေရးဦးစီးဌာန၊ အလုပ္ရံ ုႏွင္ ့
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ထိန္းသိမ္းေရးဦးစီးဌာနတို ႔က ခ်မွတ္ထားေသာဥပေဒျပဌာန္း
ခ်က္မ်ားႏွင္ ့ ၊  ဓာတုပစၥည္းမ်ားႏွင္ ့   သဘာ၀ပတ္၀န္းက်င္

သဘာ၀ပတ္၀န္းက်င္ႏွင္ ့ဆု ိင္ရာ စည္းမ်ဥ္းစည္းကမ္း
မ်ားတိုင္းလု ိက္နာေဆာင္ရြက္ျခင္း



Sustainability

Proven 

Proven 

Waste Disposal
Waste Disposing are separated at the sources 
into 4 different types such as Paper Waste, 
Plastic Waste, General Waste and Hazardous 
Waste. Each type has been managed by suitable 
methods. Paper and Plastic Waste are given the 
priority the buyer with the recycling facility or 
intention to recycle to reduce the environment 
impact. Hazardous liquid waste was sent to the 
waste water treatment plant and discharge or 
reuse after the treatment system. Hazardous 
waste was disposed by the government 
municipal services.During the Covid-19, the 
arrangement and awareness of PPE disposal 
were conducted. 

Covid- 19 

(PPE) / 

 16,254 

 11,331 

 2,330  1,761 

General Hazardous Paper Plastic

Waste (Kg) 

Waste Disposal
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Water

All wastewater is sent to the wastewater 
treatment plant. By using the wastewater 
treatment system, some of the recycled water 
has     been    used    in    toilet   and    gardening. 
This has helped to reduce the raw water 
consumption of 5,300 m3/year. Water supply is 
not available Proven uses approximately 70,000 
m3/year of underground water and all of the 
un-e�cient motor changes with e�cient motors 
do not lose time and energy. 

Sustainability

,

m3 

Proven ,  m3 

Centralized Waste Water Treatment Water Recycling

For the fume concern with lead into the process, 
lead fume puri�ed machine has been cleaned by 
absorbing the entire lead fume with �lter. And, 
all of the dust comes out from plate cutting and 
brushing section has been reduced the lead 
particles from the operation area by using dust 
collector and puri�ed machine. For acid mist, we 
used the acid fume exhaust system to eliminate 
the acid fume emission into the atmosphere. 
After by cleaning from all purifying machine, all 
of the fume, dust and mist are changing as the 
cleaning air has been emitted to the 

Air

atmosphere. Beside, PTIC has every three years 
checking to the air result by communication with 
ministry of  occupational and health laboratory.

NaOH usage (kg/ton) for Waste Water and Acid 

Fume 

13.80 

13.08 

FY 2018-19 FY 2019-20
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Sustainability

Air Quailty Test Lead Fume Purify System Acid Fume Purification System

Energy and GHG emission
Proven has organized an energy management committee and energy management practice since the end 
of the year 2015. The factory complied and regarded the energy policy, target plan and working procedure 
to improve energy saving. 

All employees were required to participate in the implementation of energy-saving activities. Proven has 
invited the EnMS experts corporate with UNIDO to provide the CASO awareness and the energy efficiency 
training in 2016. Good Energy saving activities were continued to practice in the operation floors and 
offices. The project saved about 2204,245 KWh by 2020.

Energy Saving Activities Example 

- sors, 

Using of Energy Saving 

Lumps 

Replacement the LED lighting to all office rooms and process manufacturing 

building and high-efficiency motor 

Change Fix to Variable Control system frequency for lead fume, acid fumes and dust collector 

machines 

Reduce Leakage and Losses 

Energy 

Fix the valve to open/close for the absorption of air at plate cutting and 

brushing section when no need condition and reduce lighting for suitable lux 

Improvements on the 

compressed air system 

Addition the receiver tanks to get high efficiency and control of compres

reduction of plant pressure (pressure drops across pipes and filters) 

Reduce Energy Usage in day-

time 

Implementation of transparent roof sheets for better daylight utilization in 

some production areas 

Change main breaker to 

circuit breaker 

Installing of circuit breakers to separate the lighting line in the production 

section 
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Key Figures

Proven 

UNIDO 

CASO 

, KWh 

 6,200 

 6,626 

 6,002 

FY 2018 FY 2019 FY 2020

M
J 

pe
r t

on
 

Energy Efficiency Index 

LED 

 (

) 
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Sustainability

Profit
  

Our company is committed in doing business to 
be based on integrity, transparency,  
responsibility, fairness and accountability. 
Thus,in manufacturing, procuring raw materials, 
every stages of production, packaging and 
distributing, our company complying the 
standards as prescribed by I.S.O 9001:2015. For 
the good management practices, the company 
adopts the Corporate Governance System. Thus, 
the company conducts the code of conduct, 
conflict of interest, Related Party transaction, 
Business Ethics and Work Ethics. So that the 
company enroll in Pwint Thit Sa(Transparency in 
Myanmar Enterprises) to be evaluate for 2020. 
The result was 18th in 2020.

  

   

   

 

 

  

  

   

ISO 9001:2015   

  

   

Corporate Governance   Code 

of Conduct  Conflict of Interest  Related Party 

Transaction    

   

     

  (  

 )   

      

 

 

 

 

      

  

Proven ranked 18th in 2020 as Myanmar Most 

Transparent Company. 
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Sustainability

Society

Proven believes in contributing to the people of 
Myanmar and all the different societies that we 
work in. In 2019-2020, we spent 61 million MMK on 
our CSR activities. Proven is proud to be among 
the top 300 Taxpayers in Myanmar. We have paid 
the tax value about 1.71 billion MMK for our 
2019-2020 activities.

To fulfil requirements in the public sector under 
the C.S.R scheme in systematic and energetic 
ways, the company allotted Kyat 30 million (Kyat 
Thirty Million) in 2019-2020 year. Aims and 
objective in social consciousness of this allocated 
budget are to be used in the following areas;

 • To donate necessities to the Social 
   Welfare Organization such as NGO and 
   INGO organizations.
 
 • To provide medical and PPE supplies for 
   health care units.
 
 • To assist with educational materials to 
   various welfare or public schools.
 
 • To participate in blood donation   
   activities by the employees.
 
 • To engage in tree planting activities for 
   the conservation of the environment.

Proven company Managing Director is currently 
fulfilling duties as Chairman of Yangon Region 
Young Entrepreneur Association (YRYEA) and 
also the Chairman of Yangon Automotive 
Components, Spare Parts and Accessories 
Association (YACSAA). Furthermore, he also took 
Executive Committee Member responsibilities at 
Myanmar Young Entrepreneur Association 
(MYEA) and Myanmar Industry Association. 
Finally, he also took on the position of General 
Secretary at Myanmar Barcode Association as 
well.

Proven  

-  

  

 

-  

  

 

Key Figures

Corporate Philanthropy

Blood Donation in Yangon
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Proven    

  

(YRYEA)    

 

(YACSAA)    

   

 (MYEA)   

  

  Myanmar 

Barcode Association   

   

(Blood Donation) Battery donation for ambulance (355 Units)
 (Covid-19)

Sharing is caring Vitamin C supplement for employees
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Sustainability

Stakeholders Engagement
   

Our stakeholders are shareholders/investors, customers, suppliers, employees, government and 
regulators, associations, communities and societies. We engage with our di�erent stakeholders in 
di�erent ways and strive to be responsive to their concerns. We have guidelines and policies in place to 
govern our engagements with speci�c groups of stakeholders.

The following is how we engage our stakeholders:
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်င့ှးာျမသူ်ယွက်ဆးာွပးီစးိျကအ  မက်ဆ်တိျခ  
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Reporting
Standards



 

 

5.



Proven embraces the following standards:

You can also find the mapping of our data to the GRI Standards, the SDGs, and the UNGC on page 51.

Standards  

Reporting
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Reporting

Proven supports the United Nations Sustainable 
Development Goals (SDGs). SDGs define global 
sustainable development priorities and 
asporations for 2030, highlighting the world’s 
biggest social and environmental issues.

 SDGs    

   

   

   

   

 

Reporting
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We aim to ensure healthy lives and well- 

being for all. 

We engaged in minizing risks of negative 

impact on people due to our activities. 

(p.43) 

  

   

 

   

   

   

 

 

We support education and knowledge 

sharing. 

We develop the competence of our 

employees through classroom learning on 

OJT. (p.41) 

   

  

  

   

    

 

We promote an inclusive and diverse 

workplace. Ensuring equal opportunities 

and fostering gender equality at all levels 

is a strategic priority for us. (p.40) 

  

   

  

  /    

   

  

 

We are commited to reducing our water 

consumption and recycling more. (p.51) 

   

   

 

 

Our products are empowering Myanmar as 

they can deliver and support automobile & 

motorbike and lighting anywhere which 

will benefit to everyone. 

We deploy programs to improve energy 

efficiency in all our activities. (p.52) 

  

  

   

  

  

  

   

  

 

As  Myanmar economic development 

is essential  and Proven has been participating

 in this end.

 

We assess and mitigate social risks in our 

extended supply chain. We focus on 

providing a safe workplace. (p.43) 

  

 Proven    

  

   

  

  

  

  

As the responsible company, we consider the following SDGs as the most relevant for Proven.

Reporting
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Our performance is summarized in the following table. For each KPI, we indicated its scope, its value and 
the mapping with the GRI Standards. For the time being, our data are not audited by a third-party.

 

We share information to encourage and 

promote innovative to various stakeholders 

and development partners  rand esearch 

institutes. 

   

   

   

  

 

Ensuring clean air. (p.51) 

Reducing the environmental impact. (p.48) 

  

  

 

 

We minise waste. Paper and Plastic Waste 

are given the priority the buyer with the 

recycling facility or intention to recycle to 

reduce the environment impact. (p.50) 

   

    

   

   

   

    

    

 

Reducing the environmental impact.  

We deploy programs to reduce our GHG 

emissions. (p.52) 

  

 

 GHG   

   

 

Tackling corruption and contribution to 

building sound public services are  critical  for 

Myanmar future. 

Zero-tolerance approach to corruption. 

  

   

  

    

 

Proven works closely with its main 

stakeholders to development a sound 

business working environment. 

Proven    

  

   

   

 

Data

Reporting



People

 

KPIs Unit
Value      

FY 19-20 

Value       

FY 19 

GRI 

Standards

UNGC 

Principles 
SDG 

Headcount 

Number of people working for Proven Number 747 734 102-8 6 8 

% of female % 17 25 405-1 6 5,8 

% of male % 83 75 405-1 6 5,8 

% of employees between 18 to 30 % 65 69 405-1 6 8 

% of employees between 31 to 60 % 34 30 405-1 6 8 

% of employees above 60 % 1 1 405-1 6 8 

Number of permanent full-time 

contracts 
% 99 99 102-8 6 8 

Number of short-term contracts % 1 1 102-8 6 8 

Number of employees in management 

position 
Number 40 37 102-8 6 5,8 

% of female in management position % 30 32 405-1 6 5,8 

Number of employees in senior position Number 120 34 102-8 6 5,8 

% of female in senior position % 39 47 405-1 6 5,8 

Number of employees in operation Number 587 570 102-8 6 5,8 

% of female in operation level % 17 21 405-1 6 5,8 

Number of people promoted Number 53 62 404-3 6 5,8 

% of female in promoted people % 36 32 404-3 6 5,8 

Training       

Total number of training hours Hour 1,027 1,493 404-1 6 4,8 

Total number of people trained Number 1,112 491 404-1 6 4,8 

Average training hours per trainee Hour 0.9 2 404-1 6 4,8 

Working Condition       

Number of new employees recruited Number 175 378 401-1 6 5,8 

% of female in new employees % 17 19 401-1 6 5,8 

Absenteeism rate (average) % 3 3 401-1 6 8 

Turnover Rate % 2 7 401-1 6 8 

Pay gap between male and female % 0 0 405-2 6 8,10 

Safety       

Number of accidents (major) Number 0 0 403-9 6 8 

Number of accidents (contractor, 

supplier, visitors) 
Number 0 0 403-9 6 8 

Fatality rate % 0 0 403-9 6 8 

Fatality rate (contractor, supplier, 

visitors) 
% 0 0 403-9 6 8 

Reporting
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Note : The above informations represent only the data of Proven Technology Industry Company Limited. 

Environment

Society

KPIs Unit 
Value      

FY 19-20 

Value       

FY 19 

GRI 

Standards 

UNGC 

Principles 
SDG 

Pollution       

Number of spills/accidents Number 8 0 306-2 7,8 8 

Number of waste produced Kg 31,676 N/A 306-1 7,8 8,12 

Number of waste recycle Kg 4,091 N/A 306-1 7,8 8,12 

Numbr of waste disposal Kg 27,585 N/A 306-5 7,8 8,12 

Energy       

Energy consumed KWh 8,206,777 12.552.118 302-1 7,8 12,13 

Quantity of electricity consumed KWh 7,489,000 11,222,400 302-1 7,8 12,13 

Quantity of natural gas consumed KWh 1,343,069 1,631,290 302-1 7,8 12,13 

Quantity of diesel consumed Gallon 27,243 50,469 302-1 7,8 12,13 

Carbon       

Carbon emissions T CO2 Eq 2,585 8.7 305 7,8 13 

Water       

Water consumption M3 69,872 70,000 303-1 7,8 6 

 

KPIs Unit 
Value      

FY 19-20 

Value       

FY 19 

GRI 

Standards 

UNGC 

Principles 
SDG 

Society       

Number of audit Number 7 6   7 

Tax paid 
MMK 

(billion) 
1.71 0.95 207-

- -

-

-

-

4  16 

Philanthropy       

Donations 
MMK 

(million) 
61 8.65 203-1  9 

Number of people impacted Number 3,200+ 1,000+ 203-1  9 

Reporting
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Covid-19 
Prevention



 

 

6.



Covid-19 Prevention

  

Coronavirus Disease 2019 (COVID-19) is a 
respiratory disease; it has spread from China to 
many other countries around the world. 
Depending on the severity of Covid-19’s impacts, 
affected all aspects of daily life and workplace. 
During this period of unprecedented challenge 
related to the COVID-19 pandemic, Proven 
Technology Industry Co.,ltd is working to support 
our customers, associates, business partners 
and communities across Myanmar where people 
are suffering the devastating effects of this health 
crisis. Following is a summary of the actions 
Proven Technology Industry Co.,ltd has taken, 
thus far, in response to the COVID-19 pandemic 
regarding its customers, associates, business 
operations and community partners.  

So, to reduce the impact of Covid-19 conditions on 
workplace, we established and planned for 
Covid-19 prevention involving the specific 
exposure risks, sources of exposure, routes of 
transmission, and other characteristics. 

To reduce the risk of worker exposure to 
Covid-19, we focused on jobs classified and 
provided specific recommendations for workers 
within specific risk. We developed Covid-19 
preparedness and response procedure that can 
help guide protective actions against Covid-19. 
We considered Covid-19 prevention activities 
associated with various workplaces and job tasks 
workers perform at sites. 

Implementation of Health & Safety Policy on Covid-19
Established and Implementation of Business Continuity Committee
Implementation of Covid-19 Emergency Plan
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Covid-19 Prevention

Workplace Controls Implementation

To control Covid-19 spreading in workplace, we have complied the instruction 
and guideline of Ministry of Health and Sports, Myanmar by using the 
effective protection. So, Proven Technology Industry is taking preventative 
actions to help protect our staff and valued consumers against the COVID-19 
pandemic.
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Preparing the implementation of 
Covid-19 prevention measures

Promoting frequent and thorough hand  washing, 
including by providing workers, customers and 
worksite visitors with a place to wash their 
hands. And also provided alcohol-based hand 
rubs containing at least 70% alcohol

Encouraging to wear mask, including covering 
coughs and sneezes during working hour

Providing the tissues and no-touch trash 
receptacles

Establish the Covid-19 policy and practicing, such 
as remote work culture and flexible work hours 
(staggered shifts), to increase the physical 
distance among employees and between 
employees

Social distancing strategies including workplace 
area and entrance/exit areas of work locations to 
reduce and minimize exposure without relying on 
worker behavior
Discouraging and awareness to workers from 
using other workers’ phones, desks, offices, or 
other work tools and equipment, when possible

Maintaining regular housekeeping practices, 
including routine cleaning and disinfecting of 
surfaces, equipment and other elements of the 
work environment

Encouraging employees to inform and stay home 
for signs and symptoms of Covid-19 if they 
suspect possible exposure

Developing policy and procedure for emergency 
situation for employees to report when they are 
sick or experiencing symptoms of Covid-19 and 
established the internal audit team to verify the 
compliance

Protecting workers in close contact (i.e., within 6 
feet of people)

Using additional engineering and administrative 
control, safe work practices, and PPE

Awareness how to remove, clean, and store or 
dispose of as applicable, to avoid contaminate of 
self, other or the environment

Providing workers to wear gloves, apron, face 
shield or goggles and either a face mask or a 
respirator, depending on their job tasks and 
exposure risks.

Covid-19 Prevention
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Covid-19 Prevention

Regular servicing the air-cons in the office 
rooms

Increasing ventilation rates in the work 
environment

Installing physical barriers, such as clear plastic 
sneeze guards

Encourage to wear mask during working hour 
and mask and face shield must be worn during 
walking to different place, different department 
or physical meeting with each other

Minimizing contact among workers, customers 
by replacing face-to-face meetings with virtual 
communications by implementing telework

Developing emergency communication, including 
Covid-19 meeting and internet based 
communications

Providing workers with up-to-date education and 
training on Covid-19 risk factors and protective 
behaviors (e.g., wash your hand, cough etiquette 
and care of PPE)

Instruction for safe and proper work used to 
reduce the duration, frequency, or intensity of 
exposure to a hazard and post the instruction for 
Covid-19 prevention

Trained to workers to dispose of PPE designated 
bin and other infectious waste

Providing resources and a work environment 
that promotes personal hygiene. 

All workers must be wash their hands and 
measured the temperature before entering to the 
workplace and post hand-washing signs

Using of time card instead of finger print

Stop the using of bath room for all employees 
except some employees who need to use bath 
room due to job nature and separate the 
showering time 

Prepared for emergency covid-19 full set of PPE

Measuring with non-
contact infrared forehead 

thermometer

Providing surgical mask, 
hand-sensitizer to all 

employees

Post the instruction for 
covid-19 prevention 

before entry

Using automatic hand 
sanitizer dispenser
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Covid-19 Prevention

Covid-19 းရေ်ယွကာက်ငတိက  များ 
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Covid-19 Prevention

Social distancing and physical barriers at production area
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Business Continuity Committee 

The following are the six steps establish our 
business continuity committee (BCC): 

Step 1: Identify our key products or services 

Consider the following criteria for our most 
important product and services: 
 • Share of income we generate; 
 • Amount of clients demanding them; and 
 • Negative �nancial, productivity and 
   reputational consequences. 

Step 2: Establish the objective of our BCC 

Occupational zero tolerance of Covid-19 spread and 
to be continues to provide the work opportunity by 
protecting all the employees. Set the program to 
achieve the objective.

Step 3: Evaluate the potential impact of disruptions 
            to our enterprise and workers

 • Risk analysis and Manage
 • Evaluate the require key resource and 
   facilities

Step 4: List action to protect your business 

Actions to minimize risk to ours: People, Processes, 
 • People: lives of workers and family   
   members, advance one month salary if any  
   covid-19 positive occur, transportation and  
   provide vitamin C to all sta�. 
 • Processes: enterprise operations 

Step 5: Establish contact lists

More of our activity will be non-physical (Viber,
zoom meetings etc). Accurate and update lists of all 
your key stakeholders.

Step 6: Maintain, review and continuously update our 
BCC

Masks must be worn during working hour & 
installing physical barriers. 

Social distancing at o�ce

Separate the lunch time (3times) & Barrier 
for lunch table

Mark within 6 feet to protect close contact & 
 physical distancing

Installation of auto slide door

Covid-19 Prevention
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Routine cleaning disinfect all surfaces, 
door knobs, access handles and 
general contact areas. Separate 

containers for PPE disposal.
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Covid-19 Prevention
 

We also are conducting a special matching gift 
program that enables Proven Technology 
Industry associates to make donations to food 
programs in their local communities, with Proven 
Technology Industry matching for each individual 
contribution including badly needed equipment 
such as gloves, face shields, protective masks, 
alcohol wipes, and hand sanitizer, rice and 
cooking oil. 

We have always found that difficult times, even 
tragic ones like this COVID-19 pandemic, can 
bring out the best in people. Without question, 
what we are most proud about with Proven 
Technology Industry’s response to this crisis is 
the efforts of our associates. Whether it’s using 
PPE to protect healthcare workers, learning how 
to social distancing to save lives, build remote 
work culture in effective and efficient way and 
good communication by performing IT technology 
and contributing as a Virtual Volunteer, We are 
humbled by the efforts of our team to support the 
community, our suppliers, contractors and our 
customers.

COVID-19 is an unprecedented challenge for sure, 
but we have seen an unprecedented response as 
well from Proven Technological Industry 
associates and from good people across the 
country. These contributions serve as continued 
motivation to do even more. As a company, and 
as a country, we believe these challenging times 
will make us stronger.

Response to COVID-19 
Will Make US All Stronger 

CSR program to all employees Providing Vitamin B, C medicine 
to all employees
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DIRECTORS’ REPORT
The Directors’ Report for the financial year ended 
30th September 2020 has been prepared in 
accordance with the Myanmar Companies Act 
and the International Financial Reporting 
Standards.

(a) RISK MANAGEMENT

The explanation on Risk Management is 
expressed on page (26).

(b)  DIVIDENDS DISTRIBUTIONS

During the year, net profit of MMK 1,819.43 million 
is realized and the Board of Directors decides to 
keep it in retained earning so as to invest in 
future development plan. Such resolution will be 
tabled in the Annual General meeting.

(c) SIGNIGICANT CHANGES IN STATE OF AFFAIRS

During this financial year 2019-2020, we 
established the Cost of Quality (COQ) policy to 
improve the product quality, to reduce and 
control the damage and waste costs. The 
financial statements preparations of Head Office 
and factory are carried out to comply with 
International Financial Reporting Standards 
(IFRS). The branch accounts are also being 
prepared separately according to the Branch 
Accounting System. We established the two new 
companies, Proven Auto Company Limited and 
Proven Distribution Company Limited of which 
are wholly owned by Proven Group.

(d) EVENTS SUBSEQUENT TO BALANCE SHEET 
DATE

There were no material events subsequent to the 
end of the financial year.

(e) AUDITORS

A resolution will be tabled by the Board of 
Directors to the shareholders at the Annual 
General Meeting for the reappointed of KKK 
Group of Auditors (Certified Public Accountants) 
as the Company’s external auditors for the 
Financial Year 2020-2021. 

For and on behalf of the Board of Directors,

Than Htaik Lwin
Managing Director

 Directors’ Report
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info@toyobatterymyanmar.com

www.proven.com.mm

Toyo and Lion Battery Myanmar
No. F/S-14, Shwe Sabai Yeik Mon, 
Bayintnaung Rd, Kamaryut Tsp, Yangon.

Tel :
01-701719, 01-701720
527667,531030,531041 

Fax : 01-527667,531030

KEEPS YOU GOING


